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Options for Your Pension Plan 
when Changing Jobs
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On changing jobs, the options for the value 
in your previous employer’s pension plan 
can consist of the following:

1. Leaving the value in your previous employer’s pension plan.
2. Transferring the value to your new employer’s pension plan.
3. Transferring the value to a PRSA (a Personal Retirement Savings 

Account) if you have less than 15 years’ service with the former 
employer.  Additional requirements apply if the value is greater 
than €10,000.

4. Transferring the value to a Personal Retirement Bond.
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One advantage of leaving your benefit in the pension plan with 
your previous employer is that it may benefit from competitive fund 
management and administration charges, due to economies of scale 
etc., which can apply if 
your previous employer is 
a large, well-established 
employer.   

A disadvantage of leaving 
the value in the existing 
plan is the lack of ongoing 
strategy or advice 
regarding the investment 
of the plan over time. 
This can be problematic as changes to the plan’s investment strategy 
may be required as markets change and as your investments risk profile 
changes as you approach retirement.

In our experience, in many cases, you may 
be better served by transferring pension plan 
values under €20,000 to your new employer’s 
pension plan (if provided) so that tracking 
your pension plan investments is simpler.

However, if your pension plan’s value is greater than 
€20,000, you should consider a Personal Retirement 
Bond.

A Personal Retirement Bond (PRB) provides the option 
of having potentially greater visibility and control over the 
investment of the plan. A PRB gives you access to a wider 
range of investment options from different providers when 
compared to the options available from the existing pension 
plan providers. In addition, your advisor will assist with 
the ongoing review of the performance of the assets in 
your PRB, review of the investment options available, 
suggested changes to the investment strategy, etc. 

“A PRB provides you with the 
opportunity to determine 
the investment strategy into 
which the PRB can invest.”



Page 4

 k A PRB, also known as a Buy 
Out Bond, is an approved 
pension plan into which 
trustees of a pension plan can 
transfer your value, to be used 
to provide future retirement 
benefits for you. The main 
purpose of a PRB is to provide 
you with an income and/or a 
lump sum when you retire. 
A PRB provides you with the 
opportunity to determine the investment strategy (from the investment options 
available from your chosen provider).  You can even use the value in the PRB 
to purchase an investment property, invest in a commercial property fund, and 
invest in individual listed shares of your choice, if required.

 k Additional contributions cannot be made to a PRB. However, a PRB can sit 
alongside other pension plans that you may 
have.

 k In general, retirement benefits from a PRB or 
other retained pension benefits from previous 
employments may be accessed from age 50 
onwards, without having to cease working.

 k Retirement benefits from a PRB can be 
withdrawn in the same manner as an employer 
pension plan, which includes:

• Withdrawing a lump sum, based on final 
salary and years of service, or based on 
25% of the value of the pension fund (the 
maximum tax-free lump sum is €200,000 
under current rules).

• Purchasing an annuity to provide a 
guaranteed regular pension income.

• Investing in retirement funds in order to 
retain ownership of the pension fund and to 
provide an income in retirement. 

 k In the event of your death prior to retirement, 
the value of the PRB would be paid out as a 
lump sum and/or ongoing income to your 
dependents and/or nominated beneficiaries.

“You can even use the value in the PRB 
to purchase an investment property, 
invest in a commercial property fund, 
and invest in individual listed shares of 
your choice, if required.”
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Need Expert Advice
for Financial Decisions?

Request a Consultation  

http://simonshirley.com/request-a-consultation

