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Introduction

Employers in Ireland can choose to pay for employee benefits such as pension plans and 
insurances. At a minimum, employers must provide access to a PRSA pension plan, should 
employees wish to pay into a pension plan. 

Many employers do provide a range of employee benefits, which can be a very important factor in attracting 
and retaining employees, particularly in sectors such as technology and financial services where the 
competition for talent can be high.

Key Components

The key components of an employee benefits package include:

• Private pension plan • Medical/dental insurance 

• Life cover • Long-term disability cover

A summary of these benefits is as follows:

Benefit Indicative Cost Setup

Private Pension Plan • Many employers provide a pension contribution, 
often on a matching basis – typically between 
3% and 10% of salary

• Allow an additional 0.5% to 1% of salary per 
year for running costs

Two structures are available: 

• A Personal Retirement Savings Account (PRSA) 

• An Occupational Pension Scheme (OPS) 

The OPS structure is the more common structure, 
particularly if employer contributions are being 
paid

Medical/Dental 
Insurance

• Cost per adult typically between €1,000 to 
€2,000 per year 

• Cost per child at 30%-40% of adult cost

• Employer incurs employer PRSI payroll tax on the 
insurance cost paid by employer

Many employers typically cover:

• 80% to 100% of cost for employees 

• 50% to 100% of cost for dependants

Life Cover (Death-In-
Service Cover) 

Allow up to 0.5% of salary on average (depending 
on ages and occupations)

Cover of 4 times salary is standard – higher or 
lower levels of cover can be provided

Long-Term Disability 
Cover

Allow up to 1.5% of salary on average (depending 
on ages and occupations)

Cover up to 75% of salary less the single person 
State Illness Benefit – with a deferred period of 13 
weeks or 26 weeks
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Other benefits can be provided such as public transport passes, cycle-to-work scheme, gift vouchers and share 
schemes. The table below summarises the tax treatment for the employer and for employees for a range of 
benefits.

Tax Treatment

Employee Benefit Additional Payroll Tax Cost 
Employee

Additional Payroll Tax Cost 
Employer

Medical/dental insurance premium Yes Yes

Life/disability premium No No

Pension contribution No No

Club membership Yes Yes

Public transport pass No No

Cycle to work No No

Gift voucher €500 max No No

Food/meals available to all employees No No

Education courses/exam fees No No

Shares/share options Yes
(in most cases)

No

Note: the above information is for general guidance purposes only – specific  taxation advice may be required on the tax 

treatment of specific benefits.

About Us

We deliver comprehensive solutions for our clients that cover the setup, rollout, ongoing employee engagement, 
renewal, review and benchmarking of benefits for employees.  

Our clients include domestic businesses and multinational corporations in the technology, financial services, 
aircraft leasing, medical devices, hospitality and not-for-profit sectors.

Our team of specialist advisors consist of Qualified Financial Advisors, Chartered Accountants, Revenue-approved 
Pensioneer Trustees, and banking, insurance and pension professionals.
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